


 a)  Treat Board colleagues, divisional and school staff, students and community members in a respectful and 
 courteous manner, and refrain from u



 2)  Disclosure 

 A trustee must openly disclose a real or perceived relationship bias as soon as the issue arises and before 
 the Board or its committees deal with the matter. 
 Where uncertain about whether or not the issue constitutes a relationship bias, the trustee may consult with 
 the Board Chair or the Secretary-Treasurer for advice and guidance. 

 Where any trustee is aware of a real or perceived relationship bias not declared by any other trustee, he/she 
 has a responsibility to raise the issue of clarification with the individual, and if unresolved, then with the Board. 

 Full disclosure does not remove or eliminate a relationship bias. 

 3)  Decision-Making Process 

 Where there is question or uncertainty about a relationship bias, the Board by vote shall make a final 
 determination. 

 Where a relationship bias is declared/confirmed, the trustee so affected will be absent from any discussion of the 
 issue and vote upon it. Further, the trustee shall not attempt to personally influence the Board’s decision in regard 
 to the issue. 
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